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I am pleased to say that MGHR is expanding! 

Kirsty Young joined MGHR  as an Associate Consultant in March  and brings   additional quality experience and expertise in HR and recruitment.
 She will enable MGHR to maintain its personal and local service to our growing range of clients.
She is based in Dorset and will be looking to expand the business in that area and beyond.
DETAILS OF TRAINING GRANTS

-SEE BELOW
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· Redundancies?
· Contracts of employment?
· Staff Issues?
MGHR can help you with these and more. 
 
STOP PRESS!

Up to £1000 Training Grants available for  Business Owners and management teams - £500 unmatched and £500 matched 
Call Jim for more details on 01329 519919
	Welcome to this issue of Morlan Gil Human Resources employment law update. April sees a number of changes to employee benefits. In addition, some more significant changes to employment practices will be introduced (where MGHR is responsible for clients’ documentation, these will be automatically updated for you). 

1. Changes to benefits
1.1 Statutory maternity, paternity and adoption pay
The flat-rates for SMP, SPP and SAP will increase to £123.06 per week (or 90% of average weekly earnings if less) from 6th April. 

1.2 Statutory sick pay

The flat rate for SSP will increase to £79.15 per week from 6th April. 
1.3 Holidays
From 1st April 2009, the minimum holiday entitlement increased to 5.6 weeks, including bank and public holidays i.e. the equivalent of 28 days for full-time workers. Part-time entitlements will be pro-rated.
1.4 Extension of the right to request flexible working
The right to request flexible working to parents of children aged 16 and under takes effect from 6th April 2009. 
2. New Disciplinary and Grievance Procedures  and ACAS Code (Employment Act 2008) 
These come in on 6th April and the previous statutory disciplinary and grievance procedures are overtaken from that date. In lots of ways they are similar to the old code but they bring some good news.
It will no longer be an automatic unfair dismissal if an employer fails to follow the statutory procedures. It will depend on the circumstances of the case. That said, employers will be required to follow the ACAS Code or face the possibility of a 25% increase in any award by an Employment Tribunal. 
The changes also have implications for disciplinary procedures, fixed term working and redundancy. 
The Act also introduces penalties for employers who have paid below the national minimum wage and workers will be entitled to have arrears of wages repaid at current rates. 
2. Holiday rights for employees on long-term sick leave: Bad news!

The European Court of Justice (ECJ) has ruled under the EU Working Time Directive that “A worker does not lose his right to paid annual leave which he/she has been unable to exercise because of sickness. He/she must be compensated for annual leave not taken.”

This means that when employees who have been on long-term sick leave return to work, they can take all the paid annual holiday they have accumulated while off work. Additionally, employees who have been dismissed or have left an employer are entitled to pay equal to any time they could not take as leave while they were off work sick.
4. Redundancy: hike in unfair dismissal claims

There has been a significant rise in the number of SMEs facing legal action from employees who are citing unfair dismissal related to redundancy procedures. The most common mistakes are failing to follow correct statutory procedures when laying off staff, not carrying out a fair and reasonable selection process and making people redundant where the reason does not genuinely relate to redundancy.  This could be caused by many business owners having little experience of coping with a recession and its effects on staffing levels.
If you would like more information about any of the above or about dealing with recruitment, performance, staff issues or redundancy, please call or email me.
Jim Gilhooley                                          jim.gilhooley@morlangilhr.co.uk
New Clients Welcome: This newsletter only goes out to clients or existing contacts of MGHR. However, if you know of someone or an organisation who would be interested in becoming a client or who would like a  copy of the newsletter, please pass our details on or email Jim with their details and we will be delighted to contact them.

	If you wish to unsubscribe, please reply to this newsletter with 'unsubscribe' in the title, or contact Morlan Gil Human Resources on at 01329 519919 or info@morlangilhr.co.uk
	Morlan Gil Human Resources is a dedicated human resources consulting company which designs and delivers bespoke human resources solutions. We work with organisations to recruit, manage and retain high performing staff.  This includes ensuring recruitment processes are successful and cost effective, that staff perform to the best of their ability and potential, and that any staff issues are dealt with smoothly and with minimum risk to the organisation.
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