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What our clients say about us 
“Your invaluable help, professionalism and involvement throughout the whole recruitment process enabled me to focus my thoughts on the kind of person I was looking for and enabled me to complete the job efficiently and effectively.”
“Thanks for the training session on recruiting staff. It was well-presented and interactive.  I gained a great deal from understanding the groundwork behind employing people, rather than simply the interview itself”.

Morlan Gil HR
01329 519919

info@morlangilhr.co.uk
www.morlangilhr.co.uk
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· Redundancies?
· Contracts of employment?
· Staff Issues?
MGHR can help you these and more. 
 
STOP PRESS!

Training Grants available for  Business Owners and management teams - £500 unmatched and £500 matched 
Call Jim for more details on 01329 519919
	Welcome to this issue of Morlan Gil Human Resources employment law update. After a relatively quiet second half of last year, the employment law train is powering up again with quite a few pieces of legislation coming into effect in the first quarter. Some of these are simply increases to compensation and employee benefits but some will have a more significant impact for employers.
1. Increases in compensation limits
From 1st February 2009, the maximum redundancy payment will increase from £9,900 to £10,500 and the cap on a week's pay for redundancy calculation purposes will increased from £330 to £350.
At the same time the maximum compensatory award at Employment Tribunals will increase from £63,000 to £66,000.

2. Statutory maternity, paternity and adoption pay
The flat-rates for SMP, SPP and SAP will increase to £123.06 per week (or 90% of average weekly earnings if less) from 6th April. 

3. Statutory sick pay

The flat rate for SSP will increase to £79.15 per week from 6th April. 

4. Holidays
From 1st April 2009, the minimum holiday entitlement will increase to 5.6 weeks, including bank holidays i.e. the equivalent of 28 days for workers who work five-day weeks. Part-time entitlements will be pro-rated.
5. Extension of the right to request flexible working
The Government has now decided that it will extend the right to request flexible working to parents of children aged 16 and under from 6th April 2009. This is a significant change in that employers will now have to demonstrate why a request is not acceptable.
6. New Disciplinary and Grievance Procedures  and ACAS Code (Employment Act 2008)
These come in on 6th April and the previous statutory disciplinary and grievance procedures are abolished from that date. In lots of ways they are similar to the old code but they bring some good news.
It will no longer be an automatic unfair dismissal if an employer fails to follow the statutory procedures. It may depend on the circumstances of the case. That said, employers will still be required to follow the ACAS Code or face the possibility of a 25% increase in any award by an Employment Tribunal. 
The changes also have implications for disciplinary procedures, fixed term working and redundancy. 
The Act also introduces penalties for employers who have paid below the national minimum wage and workers will be entitled to have arrears of wages repaid at current rates. 

7.  Amendment to Fixed Term Employees (Prevention of Less Favourable) Treatment Regulations
The UK has been given the period of three years until 5 December 2011 to implement the Directive (see Newsletter 7).
8. Working Time Directive

Finally despite being thought that the Opt Out for the UK was safe (see Newsletter 7), it is now in jeopardy due to a change at the European Parliament. In December, it voted to end the UK's exemption to the WTD.
However, it is not completely final yet. The vote will now go to conciliation for a maximum of eight weeks while both the European Council and the European Parliament try to agree on the future of the opt-out. I will keep you posted on this.
If you would like more information about any of the above or about dealing with recruitment, performance, staff issues or redundancy, please call or email me.
Jim Gilhooley                                          jim.gilhooley@morlangilhr.co.uk
New Clients Welcome: This newsletter only goes out to clients or existing contacts of MGHR. However, if you know of someone or an organisation who would be interested in becoming a client or who would like a  copy of the newsletter, please pass our details on or email Jim with their details and we will be delighted to contact them.

	If you wish to unsubscribe, please reply to this newsletter with 'unsubscribe' in the title, or contact Morlan Gil Human Resources on at 01329 519919 or info@morlangilhr.co.uk
	Morlan Gil Human Resources is a dedicated human resources consulting company which designs and delivers bespoke human resources solutions. We work with organisations to recruit, manage and retain high performing staff.  This includes ensuring recruitment processes are successful and cost effective, that staff perform to the best of their ability and potential, and that any staff issues are dealt with smoothly and with minimum risk to the organisation.
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