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MGHR will be launching its new website in September the web address will remain the same and we hope you find the new site easy to use and of benefit.

MGHR are pleased to announce that we are expanding again!

Mellissa Holmes joined MGHR in September as an Administrator and we would like to welcome her to the team.

DETAILS OF TRAINING GRANTS

-SEE BELOW
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· Redundancies?

· Contracts of employment?

· Staff Issues?
MGHR can help you with these and more. 
 

STOP PRESS!

Up to £1000 Training Grants available for  Business Owners and management teams - £500 unmatched and £500 matched 

Call Jim for more details on 01329 519919
	Welcome to the tenth issue of Morlan Gil Human Resources employment law update. October will bring with it a number of changes to employee benefits. In addition, we keep you up to date with some significant potential changes in the pipeline. 

1. Changes to benefits

1.1 National Minimum wage

From 1st October the national minimum wages will increase as shown below:-

The adult rate increases from £5.73 to £5.80 per hour. 
For 18 to 21 year olds the rate increases from £4.77 to £4.83 per hour.
For 16 and 17 year olds the rate increases from £3.53 to £3.57 per hour.

1.2 Paternity Leave 

The increase due from April 2010 has been put on hold. It was planned that fathers would have the right to claim up to 6 months paternity leave and mothers and adopters would also have the right to claim statutory maternity pay for up to 12 months as opposed to the current 9 months but this has also been currently put on hold.

1.3 Redundancy 

From 1st October 2009 the maximum weekly limit used to calculate Statutory Redundancy Pay will increase to £380 per week as announced in the 2009 Budget.  The Government has confirmed that they will not look at increasing this figure again until February 2011.

2. New sick note to come into force 

The government is planning to introduce a new self certification form (aka ‘sick note’) in Spring 2010 called “The MED3” (aka ‘fit note’).  The concept is that the new ‘fit note’ will help to get employees back to work sooner than they would normally return.  It will no longer be a cause of being “fit” or “unfit” to work.  This new form will require Doctors to provide information about the type of work an employee will be able to carry out, whilst taking into consideration their current illness/disability. We will keep you informed of progress.

3. Absence and sickness management

Dealing with short and long-term sick absence continues to feature regularly in our work for clients.

Recent surveys indicate the average workplace absence is 8.1 days per employee at an average cost of £850 to the employer. Managing staff absence is vital for maintaining the profitability of a company. However, there are ways which can minimise its impact. Having an absence and sickness policy, maintaining records of staff sickness and absence. The more precise the policy, the easier it is for employers to manage staff absence.  For more detailed information on the content of absence and sickness, policies please contact us.

4. Employing illegal immigrants

Prosecutions for employing illegal immigrants are increasing. The civil penalty is now up to £10,000 for each illegal immigrant employed.  Where employers use immigrant staff, they should ensure that their system of background checks is up to date and complies with legislation.

5. Default retirement age to be reviewed earlier than planned

The government have decided to bring forward to 2010 its review of the current default retirement age of 65.  Originally planned for review in 2011 but ministers feel due to “changing demographic and economic circumstances” this review needs to be take place sooner.  This means that employers may lose the right to force staff to retire at 65. 
6. Increase in employment tribunal claims

A recent ACAS report has indicated a sharp rise in the number of unfair dismissal claims by 22% (up to 55,000).  There has also been a significant rise in redundancy related queries (by 75%) as concerned employees seek advice as jobs come under threat.

If you would like more information about any of the above please call or email me.

Jim Gilhooley                                          jim.gilhooley@morlangilhr.co.uk

New Clients Welcome: This newsletter only goes out to clients or existing contacts of MGHR. However, if you know of someone or an organisation who would be interested in becoming a client or who would like a  copy of the newsletter, please pass our details on or email Jim with their details and we will be delighted to contact them.

	If you wish to unsubscribe, please reply to this newsletter with 'unsubscribe' in the title, or contact Morlan Gil Human Resources on at 01329 519919 or info@morlangilhr.co.uk
	Morlan Gil Human Resources is a dedicated human resources consulting company which designs and delivers bespoke human resources solutions. We work with organisations to recruit, manage and retain high performing staff.  This includes ensuring recruitment processes are successful and cost effective, that staff perform to the best of their ability and potential, and that any staff issues are dealt with smoothly and with minimum risk to the organisation.
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